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Hello and welcome to the second edition of
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magazine for umpires, umpire managers,
coaches and all who whistle hockey.
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COACHING CORNER

We are really thrilled with the responses we
have had from so many of you. Thank you.
We hope that this, the No. 2 magazine will be
met with as much enthusiasm. We didn’t expect
a worldwide audience but somehow we have
found one! Thank you to everyone who has
taken the time to contribute, suggest and
support us to make Play On! as important as we
want it to be. Keep it up. Your contributions
are vital to the success of the magazine.
To register for your free copy, see page 12.
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In this the second edition of Play On!
'Coaching Corner' is looking at “Whose call
is it?” We are concentrating specifically on
the offence on the player in possession of the
ball and the offence is from behind.
Should it be the umpire who is looking in
from ahead of the play who makes that
crucial call, should it be the umpire looking in
from behind the play or, should it be
whoever is the closest to the incident? Does
anyone know the definitive answer? Is there
one?
A number of umpires, coaches and players
with a wide-ranging level of experience have
their say. Where do you sit and can we
umpires achieve consistency?
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Responses:
C.A. (Coach - Loughborough Students 2nd X1):
“In most instances whoever is closest is
normally best placed to see and hear. These
offences can be very destructive and need to be
penalised. If the player in possession is
interfered with to the degree that it
disadvantages that team, we want to hear the
whistle and if the offence is from behind, we
want a big whistle. The deliberate breaking
down of play is one of my biggest concerns.”
M.J (Coach - Northampton Lions HC):
“Apart from very few occasions, the umpire
leading the play (ahead of the play) should, if
well positioned be best placed to see the
offence and judge it and it’s judging it that
matters. Sometimes a little lean is blown by the
umpire following the play (the umpire from
behind) and actually there was no need to
interfere – the player in possession is coping and
still has balance, control of stick and possession.
I only want the umpire from behind to blow the
whistle if 1) it’s absolutely necessary and 2) the
umpire leading the play is unsighted…perhaps
he or she was positioned directly ahead of the
offence instead of being at an angle and able to
look in.
Big offences from behind are destructive to the
game and when they do happen, we want to see
the umpires take positive action. However,
little offences that genuinely don’t demand
interruption should be left alone. Perhaps the
umpire closest can speak to the player during
play – casual but clear!”
P.H. – Level 3 Umpire Coach
“I don’t think that there is a definitive answer. In
my opinion, it comes down to a good pre-match
talk between the two umpires. They need to
confirm their respective roles and intentions
before they start.
Good umpires should instinctively know who is
best positioned to make the call and anyway,
there will be some situations where the
supporting umpire is too far away and can’t
respond to his colleagues look for help. That’s
when the lead umpire who perhaps didn’t see
the offence as clearly as he or she would like has
to make the judgment and ultimately the call
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– possibly on the basis of probability.”
P.H. (Player – Cambridge City H.C.)
“All my club wants is for one of the two
umpires to penalise the offence from behind. I
guess it makes more sense in credibility terms if
whoever blows is reasonably close …perhaps
closest but in reality, does it really matter?”
A.P. (Player – Birmingham University)
The sooner all of our umpires recognise the job
share theory – the better. Let’s get rid of this
“This is my half and that’s yours!” The game
deserves better. If someone pushes someone in
the back (and it happens a lot believe me) the
closest umpire should blow the whistle and sort
it out. I would like to think that in most cases
it’ll be the lead umpire. Only poor positioning
will mean they don’t see it and then the other
guy must judge if it warrants interfering.”
Conclusion
These responses suggest that it isn’t important
to be consistent in terms of who should blow
these offences, but it is important that one of
the two umpires does! Here are a few tips to
think about.

☺ TIP
As the leading umpire, stay wide of the
offence and maximise your opportunity to
see at all times. Being directly ahead is like
umpiring from the back of a train – you can
never see through all the carriages. Get off
and move to the tracks next door…angles
are crucial to good vision.

☺ TIP
This type of offence often happens and
prompt judgment is essential. If the umpires
have spoken about it before the game then
it’s simply a matter of delivering the decision
as discussed but if they didn’t talk about it –
well, it’s time they did!

☺ TIP
Don’t lose sight of ‘advantage’.
If the
leading umpire is signalling advantage, the
supporting umpire shouldn’t interfere (blow
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the whistle) unless he or she feels that they
have no option. Never take unnecessary
risks and refrain from compromising when it
comes to player safety. If a player is being
tumbled or even semi-tumbled, step in and
blow the whistle hard. Otherwise it’s possible
it’ll happen again and again and again.

☺ TIP
Even if you don’t have more than 10 minutes
to chat with each other before the game
starts – always make time to discuss who
does what (and how) when it comes to
offences of this nature.

☺ TIP
Next time you’re sitting chatting to players,
ask them to talk to you about offences from
behind. They’ll probably come up with a
whole list. Use their information well. Put in
the front of your “awareness drawer” and
call on it next time it happens.

Rules and Experiments 2004
Are you ready for them?

on 1st September 2003). Let’s begin with them
because there have been a few calls to the
England Hockey office – particularly with regard
to the PC experiment. But before we do - let’s
just recap. The two Experimental Rules are:
Rule 13.1.1.e amended to read: "Players shall
not play the ball above shoulder height with any
part of their sticks except that defenders may
use their sticks to stop or deflect a shot at goal
at any height unless dangerous or likely to lead
to dangerous play."
This change is intended to be fair to defenders.
It gives defenders the opportunity to save high
shots at goal, which they otherwise cannot do
legitimately.
Rule 15.2.1.j amended to read: "Penalty corner
- no shot at goal shall be made until the ball has
travelled outside the circle."
This means that the ball is not required to be
stopped before a shot at goal at a penalty
corner. All other requirements for taking a
penalty corner continue to apply.
These changes are intended to make the game
simpler for everyone to understand and enjoy.
With regard to the PC, the expectation is that
it will lead to more variation in the options
employed by attackers and therefore, to more
interesting play.
What have the calls been about?
The majority of the enquiries relate to whether
or not the ball must be controlled before a shot
on goal can be made at a PC.
The answer is no; the ball does not need to
be controlled. However, it must not be
dangerous. Essential to getting this right is for
all of us umpires to avoid confusing control and
danger.

PHOTO: Mandy Nicholls of England and GB

The changes they are a-coming! Both Indoor
Hockey and Outdoor Hockey will see some
pretty impressive amendments from the 1st of
January 2004.
In addition to these, we also have the two
Experimental Rules in operation (introduced
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-

The ball must travel outside of the circle
before a shot can be made on goal.
It needn’t be stopped.
It can be hit immediately back in or it can
be deflected off and around.
As long as the shot is not dangerous to
other players (or likely to lead to danger),
anything can happen – that’s the bottom
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line. The message from the players is that they
want to play and we must let them. Sometimes
in their opinion, we are blowing the whistle
without due cause.
NEXT…
“What’s going on? All these manic defenders
suddenly being given freedom to play with their
sticks at above shoulder height?”

So what about the actual Rules changes? Here
they are as received from the FIH but please
note, you are not advised to read them in
isolation! Get some company and check them
out in detail.
The company: The RULES BOOK!

Yes…those are the exact words of one caller.
Needless to say they conflict somewhat with
what is actually written and certainly with what
was / is intended!
To keep it simple, all that has happened is that
the Experiment has been introduced so as to
allow any defending player the same opportunity
to prevent a goal as is afforded to the
goalkeeper. Goalies can use the stick at above
shoulder height to attempt to stop a goal and
now a defender can do the same.
As with the PC, danger will always be a
consideration (it is in all areas of the game) but
don’t assume that it is dangerous and worry
about it. Just think about how many times a
goalie saves the shot on goal with a high stick
and how often do we witness danger. The
answer is not very often…in fact we suggest
hardly at all.

☺ The specification of how a penalty corner is
completed has been simplified and standardised.
Completion for substitution purposes is now
consistent with completion at the end of halftime and full-time and is as follows:
a. A goal is scored
b. An attacker commits an offence
c. The ball travels more than 5m outside the
circle
d. The ball travels outside the circle for the
second time
e. The ball is played over the back-line and
another penalty corner is not awarded
f. A defender commits an offence and another
penalty corner is not awarded
g. A penalty stroke is awarded.

PHOTO: Spot the ball…or even the stick!

How do you rate the Experimental Rules? Do
you think they are positive changes and should
be incorporated into the Rules or do you think
they are errors of judgement? Let us know.
Write to “Play On! The address is:
development@englandhockey.org
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In relation to substitution, the penalty corner
is also completed when a bully is awarded.
However, in relation to completion at the
end of half-time and full-time, if play is
stopped because of an injury or for any other
reason and no penalty has been awarded, the
penalty corner must be taken again.
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☺ Field players who leave the field for injury
treatment, refreshment, to change equipment or
for some reason other than substitution are
permitted to re-enter only between the 23
metres areas.
☺ How the result of a match is decided is now
specified: the team scoring the most goals is the
winner but if no goals are scored, or if the
teams score an equal number of goals, the
match is drawn.
☺ Procedures for starting and re-starting play
have been rationalised. The Rules specify that
the procedures for taking a free hit now apply
to the centre pass and to putting the ball back
into play after it has passed completely over the
side-line or back-line.
☺ The fundamental characteristics of the bully
have been retained but it has been simplified by
requiring sticks to touch only once.
☺ The former Rule which specified that a ball
must not be raised intentionally so that it lands
directly in the circle has been deleted.
Wherever it lands, any ball must not be
dangerous.
☺ The obstruction Rule has been simplified by
referring in the Rule itself only to the
fundamental principle that players must not
obstruct an opponent who is attempting to play
the ball. Explanatory notes will indicate that
players obstruct if they back into an opponent,
physically interfere with the stick or body of an
opponent or shield the ball from a legitimate
tackle with their stick or any part of their body.
☺ Players must not tackle unless they are in a
position to play the ball without body contact.
☺ The "advantage Rule" is specified more simply
and clearly: a penalty is awarded only when a
player or team has been disadvantaged by an
opponent breaking the Rules. If awarding a
penalty is not an advantage to the team which
did not break the Rules, play must continue.
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☺ The player taking a penalty stroke must start
by standing behind and within playing distance of
the ball and must not approach either the ball
or the goalkeeper after taking the stroke. The
former limitation of taking only one step
forward has been deleted.
☺ The Rules now specify that the whistle must
be blown to start a penalty stroke when both
players are in position (rather than requiring the
umpire to confirm that both are ready which
can cause confusion in the absence of a
common spoken language).
☺ How offences at a penalty stroke are dealt
with has been rationalised. It is now clear that
the penalty stroke is taken again if a goalkeeper
prevents a goal being scored but leaves the goalline or moves either foot before the ball has
been played. For any other offence by the
goalkeeper which prevents a goal being scored,
a goal is awarded.
☺ To improve control of player conduct and
therefore to protect the image of hockey, the
intended duration of a temporary suspension
may be extended for misconduct by a player
while suspended.
☺ New umpiring signals have been given the
green light…

1. To indicate dangerous play
(place one forearm
diagonally across the chest)
2. To indicate stick
obstruction (hold one arm
out, downwards and
horizontal; touch the
forearm with the other
hand) in front of the
body half-way between
vertical and horizontal;
touch the forearm with
the other hand).
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INDOOR HOCKEY RULES CHANGES
Again – the recommendation is to get a copy of
the Indoor Hockey Rules book. Do not assume
that the information provided below is
everything you need to know. For Rules Books
Order Forms go to www.englandhockey.co.uk
Click on the ‘Officiating & Education’ icon
and then on ‘Rules’.
☺ In common with outdoor hockey, a captain
can be on the pitch or, at particular times in the
match, can be a substitute.
☺ The Rules governing substitution are now the
same for indoor and outdoor hockey (i.e. at any
time except within the period from the award
of a penalty corner until after it has been
completed). This will enable the game to be
more free-flowing.
☺ The specification of how a penalty corner is
completed has been simplified and standardised.
Completion for substitution purposes is now
consistent with completion at the end of halftime and full-time and is as follows:
a.

A goal is scored

b.

An attacker commits an offence

c.

The ball travels more than 3m outside the
circle

d.

The ball travels outside the circle for the
second time

e.

The ball is played over the back-line &
another penalty corner is not awarded

f.

A defender commits an offence and another
penalty corner is not awarded

g.

A penalty stroke is awarded.
In relation to substitution, the penalty corner
is also completed when a bully is awarded.
However, at the end of half-time and fulltime, if play is stopped because of an injury
or for any other reason and no penalty has
been awarded, the penalty corner must be
taken again.

☺ Field players who leave the field for injury
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treatment, refreshment, to change equipment or
for some reason other than substitution are
permitted to re-enter only within 3 metres of
the centre-line.
☺ How the result of a match is decided is now
specified: the team scoring the most goals is the
winner but if no goals are scored, or if the
teams score an equal number of goals, the
match is drawn.
☺ Procedures for starting and re-starting play
have been rationalised. The Rules specify that
the procedures for taking a free push now apply
to the centre pass and to putting the ball back
into play after it has passed completely over the
side-board or back-line.
☺ The fundamental characteristics of the bully
have been retained but it has been simplified by
requiring sticks to touch only once.
☺ It is now explicit in the Rules that players
must not force an opponent into offending
unintentionally.
☺ The obstruction Rule has been simplified by
referring in the Rule itself only to the
fundamental principle that players must not
obstruct an opponent who is attempting to play
the ball. Explanatory notes indicate that players
obstruct if they back into an opponent,
physically interfere with the stick or body of an
opponent or shield the ball from a legitimate
tackle with their stick or any part of their body.
☺ Players must not tackle unless they are in a
position to play the ball without body contact.
☺The Mandatory Experimental Rule introduced
in outdoor hockey in 2003 permitting a
defender to use the stick to stop or deflect a
shot at goal at any height also applies to indoor
hockey.
☺ The "advantage Rule" is specified more simply
and clearly: a penalty is awarded only when a
player or team has been disadvantaged by an
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opponent breaking the Rules. If awarding a
penalty is not an advantage to the team that did
not break the Rules, play must continue.
☺ The Mandatory Experimental Rule
introduced in outdoor hockey in 2003 specifying
that the ball must travel outside the circle but
need not be stopped before a shot at a goal at a
penalty corner is introduced for indoor hockey.
This replaces the previous requirement that the
ball must be stopped or come to rest inside or
outside the circle before a shot could be taken.
☺ The player taking a penalty stroke must start
by standing behind and within playing distance of
the ball and must not approach either the ball
or the goalkeeper after taking the stroke. The
former limitation of taking only one step
forward has been deleted.
☺ The Rules now specify that the whistle must
be blown to start a penalty stroke when both
players are in position (rather than requiring the
umpire to confirm that both are ready which
can cause confusion in the absence of a
common spoken language).
☺ How offences at a penalty stroke are dealt
with has been rationalised. It is now clear that
the penalty stroke is taken again if a goalkeeper
prevents a goal being scored but leaves the goalline or moves either foot before the ball has
been played. For any other offence by the
goalkeeper which prevents a goal being scored,
a goal is awarded.
☺ To improve control of player conduct and
therefore to protect the image of hockey, the
intended duration of a temporary suspension
may be extended for misconduct by a player
while suspended.
☺ New umpiring signals have been introduced
to indicate dangerous play (place one forearm
diagonally across the chest) and stick
obstruction (hold one arm out and downwards
in front of the body half-way between vertical
and horizontal; touch the forearm with the
other hand).
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Trish Heberle
England and GB Team Leader confirms her

“Wish list for Umpiring”
Some of these “wishes” are arguably very specific to
international hockey – however, most are not….JN

4. Deliberate slowing down of play from
out-letting situations (distribution from a
dead ball) – e.g. players pretending to be
injured or falling down in front of the ball to
stop teams taking free hits quickly. This
often happens after PC’s to prevent teams
making counter-attack plays. A certain
European team are very good at the 'dieing
swan'
performance,
then
somehow
miraculously get up, requiring no physio
treatment and continue to play on!

PHOTO: Trish Heberle - 2003

1. Consistency of interpretation on the lifted
ball into and in the circle.
2. Deliberate stick checking of defenders
by players screening the ball as they dribble
(two unnamed European teams forte (!?!) they actually coach it!) Do umpires actually
know what this looks like and why
defenders get so upset when it is a play-on
situation? As always there are some
obvious culprits which perhaps make it
easier to umpire.

3. Penalty Corners - deliberate blocking of
defenders by attackers to stop them playing
or pressuring the ball. I realise that this
may be difficult to umpire when you are “in
the play” but why not make it part of the
non-involved umpires duties. Surely what’s
happening on and near the ball is more
important than whether players are behind
the half-way line?
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It's a bit like deliberate diving in football
being a “cardable” offence. I know we have
to be careful because there will always be
players who legitimately sustain injuries, but
if you know a team and particular players
use this strategy, they should be targeted.
Everyone knows that the “unnamed
European team” in particular push
sportsmanship and the rules to the limit.
Why do we not do anything about it?
5. Umpires Managers - approachability and
willingness to discuss decisions and umpire
performances. Can we define their role and
responsibilities in respect of their obligation
to the coaches and the teams? Also who
are they accountable to? I'd love to sit
down after each match for 15 minutes to
discuss and appraise the match and any
umpiring issues. This happens in the
National Programme (specifically in the EHL
with the umpires and their assessors) and
we've also done it before in Australia. I find
they assume that any conversation you wish
to pursue will be a negative one.
An interesting list…thank you Trish.
Readers - if you have any comments- write to us.
Perhaps we could publish a “Wish list for Coaches”.

development@englandhockey.org
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Are you a short sighted umpire?
Have you ever heard
the line “Are you
blind Umpire?”
or “Have you had an
eye test lately
Umpire?”
We recently received an interesting article from Elaine
Spear. Elaine is a Level 3 Umpire taking appointments in the
National Programme. She also (surprise, surprise) has a
professional involvement in all things optical.
What I have done here is to lift some factual evidence from
Elaine’s article and inserted it into a hockey specific
environment. I know from my own experience that a visit to
the optician can sometimes be more revealing than
expected…

In national and international sport today the
difference between success and failure can be
measured in hundredths of a second and
fractions of a centimetre. That is a fact that we
all recognise and endorse. Here is another…
Deficiencies in visual performance can have a
detrimental effect on sporting ability, and at
present
such
deficiencies
go
largely
undetected.
A few facts…
☺ 50% of Olympic athletes have never
had an eye test
☺ 30% attend the Games with a known
visual defect
☺ All international hockey umpires are
required to have and confirm the
results of an eye test prior to going to
international tournaments
Recent research confirms that correcting
identified visual problems can remove a barrier
to improved sporting performance and that is
at all levels – from grassroots through to elite
athletes.
In sports such as hockey that involve
hand/ball/eye co-ordination, good vision is
essential. As the pace of the game increases,
all of hockey’s players inclusive of umpires and
coaches need good vision – they need to be
9

sure that their vision is “sharp”. But how many
of us go for that check up before we recognise
the need? In other words, we perhaps assume
that our vision is as good now as it has always
been and because we live with it every day, we
fail to notice or acknowledge the inevitable
gradual deterioration.
A lot of us umpires come up with personal goals
for each game. A favourite of mine is that I will
always see the ball throughout the game…no
matter what. However, in reality, it’s often
simply not possible. The ball is small, it moves
very fast sometimes and always there will be
anticipation to consider.
If you feel that it’s even remotely reasonable to
suggest that you are occasionally “behind the
pace of the ball” in visual terms, perhaps a visit
to your local optician is required. Tell them
that you are a hockey umpire or coach so they
can advise accordingly.
Spectacles may be required; however, best
vision is often obtained with contact lenses
depending on your prescription.
Many coaches and umpires like to wear
sunglasses to guard against glare from sunlight.
This can be a hindrance, especially to umpires as
it puts a barrier to eye contact. Not all tinted
lens colours are suitable, for example, brown
lenses can distort colours, whereas a grey lens
is much more neutral to look through.
Photo-chromic lenses react to cold temperature
as well as sunlight, so may actually turn darker
in the winter than the summer. An easy
alternative may be to wear a peak or cap.

For games under floodlights an anti-glare coating
is recommended. This stops reflections reaching
the eye and causing glare. Ask about water
repellent lenses for the rain. Further advice on
lens materials and contrast filters is available, so
why not discuss these options in more detail at
your eye examination appointment!
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stunning advantage that resulted in the goal of
the season for your club).

What is it and what’s does it matter?
Few of us will have escaped the Conservative
Party leadership fiasco of recent days. The
personality of I.D.S. was often referred to and
there were many pundits suggesting that it was
his personality that let him down – his policies
were OK but his personality wasn’t. “What
on earth is that all about” said others, “what
nonsense”.

Is there more to personality than these kinds
of attributes? Many theorists have attempted
to define personality, and they agree on one
description: uniqueness. In essence personality
refers to the characteristics – or blend of
characteristics – that make a person unique.

Many of us were fascinated though…perhaps
because we recognise that personality
stretches and strays through all walks of life. It
isn’t restricted to politics or business. It is also
a complex but undeniable part of sport. It
doesn’t matter if you are a player, a coach or
an official. Personality does count…it does
influence…it does affect.
If we use the I.D.S. scenario, it’s like the top
umpire (technically the best) being dumped
because there is something lacking in his
perceived personality, and it is all about
perception isn’t it? No one has talked about
perception yet. Were his decisions 99%
correct? Was his fitness of the highest level?
Did he have fantastic eye sight?
Is there an inevitable truth in saying none of it
matters if he fails to acknowledge or
understand the concerns of the players, the
anger of the coach, the relevance of sitting
down and chatting things through after the
game, the importance of being prepared to be
humble as well as to be strong? Personality
matters…
Have you ever tried to describe your own
personality? If you have, you probably found
yourself listing adjectives like funny, outgoing,
happy, stable and so on. In umpiring terms
perhaps you might have said honest, fair,
consistent, cheerful and resilient. Maybe you
remembered how you reacted in various
situations (e.g. when your son first rode a bike
without falling off or when you played a
10

These two young men were recognised by
their colleagues as champions at the National
Young Umpire Challenge. Both are unique
individuals, as different as chalk and cheese
some might say – but both terribly
popular…big personalities. Jon Howell (on the
left) was voted Young Umpire of the Year in
2002 and Tyson Nunneley (on the right) in
2003. Ask the young umpires who voted for
them why they chose these guys and the
answers are almost the same to a T…because
they each have a big personality. That’s the
influencing factor. Yes, of course they are also
good umpires but it was the size of that
perceived personality that made them
champions.
Let’s take this a stage further. A number of
you expressed an interest. One of the best
ways to understand personality is through its
structure. Think of it as divided into three
separate but related levels: a psychological
core, typical responses, and role-related
behaviour (Hollander, 1967; Martens 1975).
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Psychological Core
The most basic level of your personality is called
the psychological core.
The deepest
component, it includes your attitudes and
values, interests and motives and beliefs about
yourself and your self-worth. In essence, the
psychological core represents the centrepiece of
your personality and is “the real you”, not who
you want others to think you are. For example,
your basic values might revolve around the
importance of family, friends, and religion in
your life. What are your attitudes, values
motives and beliefs in umpiring terms? Ask
yourself the question and pay attention to
your answer. Would others believe it of you?
Typical Responses
Typical responses are the ways we each learn to
adjust to the environment or how we usually
respond to the world around us. For example,
you might be happy-go-lucky, shy, and eventempered. Often your typical responses are
good indicators of your psychological core.
That is, if you consistently respond to social
situations by being quiet and shy, you are likely
to be introverted, not extroverted. However, if
someone observed your being quiet after a
tough game of hockey and from that evidence
alone concluded you were introverted, that
person could well be mistaken – it may have
been this particular game situation that caused
you to be quiet. Your quietness may not have
been a typical response.
Role Related Behaviour
How you act based on what you perceive your
social situation to be is called role-related
behaviour.
This behaviour is the most
changeable aspect of personality:
Your
behaviour will change as your perceptions of the
environment change.
Different situations
require playing different roles. You might, on
the same day, play the role of a senior umpire at
a tournament, a mentor to an inexperienced
umpire, an employee, a coach and a friend. It’s
likely that you’ll behave differently in each of
these situations; for example, you’ll probably
exert more leadership as senior umpire than as
a mentor or an employee. Roles can conflict
with each other. For example, a parent who is
umpiring her child’s hockey team might feel a
conflict between her umpiring and parenting
roles.
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So what does this tell us?
Quite a bit I think and all of it can be linked into
our roles in sport as officials or as coaches. It
also essentially, encourages us to ask questions
of ourselves.
We know that there are 3 levels of personality
and that they encompass a continuum from
internally driven to externally driven behaviours.
To simplify it, if we compare our levels of
personality to a chocolate covered liqueur.
Everyone sees the outside wrapper (role-related
behaviour), those who go to the trouble to take
off the wrapper see the chocolate layer (typical
responses), and only the people interested or
motivated enough to bite into the sweet see the
liqueur centre (psychological core).
The psychological core is not only the most
internal of the three levels and the hardest to
get to know, it is also the most stable part of
your personality. It remains fairly constant over
time. On the other end of the continuum are
the most external, role related behaviours,
which are subject to the greatest influence from
the external social environment. For example,
you might always tell the truth because being
truthful is one of your core values. But your
behaviour might vary in some areas, such as
being aloof in your role as an umpire and
affectionate in your role as a parent. Usually
your responses lie somewhere in between,
however, because they result from the
interaction of your psychological core and rolerelated behaviours.

Both stability and change are desirable in
personality. The core, or stable, aspect of
personality provides the structure we need to
function effectively in society, whereas the
dynamic, or changing, aspect allows for learning.
PLAY ON - EDITION 2

As coaches, umpires, umpire managers and
assessors we can be more effective when we
understand the different levels of personality
structure that lie beyond the role-related
behaviours particular to a situation. Getting to
know the real person / player / coach /
candidate umpire etc (i.e. the psychological
core) and his or her typical modes of response
produces
insight
into
the
individual’s
motivations, actions, and behaviour. In essence,
we need to know what makes people tick to
choose the best way to help them. Especially
when working long term with people, such as
over a season or more, it’s helpful to
understand more about their individual core
values (i.e. psychological core).

What was she saying?
Do you remember this?
We asked for your suggestions.

If you would like to comment on this article, we would like to
hear from you. Write to development@englandhockey.org
If you are interested in reading more about personality and all
things sports psychology based, there’s a fabulous new edition
of Foundations of Sport and Exercise Psychology available now
from Human Kinetics. Go to www.humankinetics.com

To follow are ten of the best.
“The Rules say a soft peak.”
“Look, my bunny impression is far better.”
“Look, Sooty in the nude.”

Do you want to register for

PLAYON!

There are just 3 easy steps and have it
delivered direct to your PC

1.

e-mail jane.nockolds@englandhockey.org

2.

Title your e-mail "Application to join the
PLAY ON! directory"

3.

If you change your e-address, tell us!

Paper copies are also available. However, please note
they are charged at £2.00 per copy inclusive of postage.
To order a paper copy, write to:
Development Services Administrator,
England Hockey, Silbury Boulevard, Milton Keynes MK9 1HA
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“This is what the player meant when he said
you should be castrated for that dreadful
decision.”
“Twice – you are kidding, you got it wrong at
least six times for goodness sake!”
“If you say women umpire coaches are useless
once more, I’ll put your cap somewhere it hasn’t
been before.”
“Thanks Bruce – as always you were twice as
entertaining as the players.”
“If that is a hard one, I’ll cut it off.”
“Torch, dark room, white wall and honestly it
looks just like a rabbit.”
“Twice you ran faster than the players – don’t
do it, it embarrasses them.”
And the winner is: Number 8 sent in by
Trevor Lambert from Essex. Trevor – well
done. Please contact us to arrange delivery of
your prize.
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What will be the role of the
England Hockey

Umpiring Committee
In the last edition of Play On! we confirmed that the
details would be posted to this edition. They are also
available on the England Hockey website (have you visited
the new site yet?) and in addition there are forms inviting
you to register your interest if you would like to be one
of the decision making team for umpiring in the future.
The Terms of Reference
The purpose of these Terms of Reference is to provide
the framework for the Umpiring Committee who will
assist England Hockey with key areas of umpire and
umpire coach development and education.
Authority
The England Hockey Umpiring Committee (EHUC) is
authorised by the England Hockey Board of Directors to
conduct their business in accordance with the Terms of
Reference set out below. These Terms of Reference may
be reviewed by the Board at any time and, when
appropriate, revised to accord with the changing
requirements of England Hockey.
Composition and Membership
The EHUC shall consist of a maximum of ten (10)
persons including the Chair and the Umpiring
Development Manager (UDM).
The Chair will be appointed by the England Hockey Board
of Directors for a maximum of three years and together
with the UDM and the Chief Development Officer he/she
will appoint the remaining members of the Committee,
who will be approved by the Board. The remaining
Committee members will be appointed on an annual basis
with a rolling replacement process to ensure regular new
members and continuity.

Quiz time!

We had a really great response last time. The proposal
was that if you got all of the answers right, you must take
responsibility for submitting the questions for the next
edition. So, here they are and thank you to…wait for it…

THE SINGAPORE HOCKEY FEDERATION
1.

How far do defenders have to be from the
ball?

2.

What is the correct name for the award
when the ball is accidentally played over the
back line by a defender?

3.

Both striker and goalkeeper are ready to
take the stroke. The striker plays the ball
into the goal before you blow your whistle.
What is your decision?

4.

When might a player receive two cards of
the same colour in the same match?

5.

Where does the player go at half-time if still
suspended?

6.

Umpires are so-called because in the
original hockey rules book, they could only
give penalties when players appealed for a
foul. In what year was the requirement for
a player to appeal removed from the rules?

7.

An attacker beats the goalkeeper at the top
of the circle. A defender, running back to
cover, runs into the goalpost and
accidentally drops his stick in the
goalmouth, and then falls over, landing off
the pitch. The attacker shoots at goal and
the ball hits the defender’s stick, still lying
on the ground which deflects the ball
around the post. What is your decision?

8.

What are the minimum and maximum
suspension times for a player who receives
a yellow card?

In selecting the members, nominations will be sought
from the Regional Consultative Committee and all areas
of the membership inclusive of clubs, counties, regions,
and county and regional hockey umpire associations
(HUA’s). The EHUC shall include a representative of the
National Programme Umpires Association (NPUA).
Every effort to balance regional representation, gender,
ethnicity and all areas of umpiring development shall be
made.
A quorum of a minimum of 50% of the Committee
inclusive of the UDM shall be required for all meetings. In
the absence of the Chair, he/she should appoint a Deputy.
Continued on page 14

13

Same principle as last time – refer to page
15 for the answers and if you
get all of them right, it’s your turn to send
us in your selection for next time!
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Umpiring Committee Terms of Reference – continued
Minute taking will be rotated through the membership of
the group with the exception of the Chair. The
membership of the Committee should include expertise
in the following areas:

What is he thinking?

-

International Umpiring and Umpire Management
National Umpire Selection
Regional and County HUA activities and policies
Club Umpiring and Umpire Coaching
Education – teaching and curriculum knowledge
(primary & secondary schools, colleges and universities)
- Event management (incl. of seminars & conferences)
and sponsorship
- Regulations, Rules, Discipline, Codes of Conduct
Responsibilities
The EHUC is responsible for working alongside the UDM
to develop and implement the umpiring and umpire
coaching priorities as identified in the England Hockey
Strategic Plan.

Send your suggestions by e-mail to
jane.nockolds@englandhockey.org
An example could be:

In addition, to:
a. Appoint umpires to the international and national
programmes (the latter via the NPUA).
b. Oversee the management and development of
Level 3 Umpires and Umpire Coaches.
c. Ensure the development of umpiring officials (umpire
managers, umpire selectors and umpire assessors).
d. Assist the UDM in the appointment of Sub-Groups to
advise and recommend re specific areas of umpiring
and umpire coaching.
e. Ensure that umpiring and umpire related officiating
requirements (selectors, assessors etc.) are
considered when reviewing or amending rules,
technical or competition regulations.
f. Assist the UDM in drafting an annual budget proposal
for umpiring and umpire coaching.
Reporting Structure
The EHUC shall report through the Chair to the Chair of
the England Hockey Board of Directors.
Agendas and Minutes of meetings will be circulated to the
Chairperson of each EH Committee plus members of the
EHUC, the Board, the Regional HUA Secretaries and
other groups and individuals as agreed by the Chair.
Reporting through the EHUC are:
a. Any Umpire Sub-Group (e.g. the Umpire Coaching SubGroup)
b. The NPUA
Meetings
The EHUC will meet 4 times annually.
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“Ha, ha, ha, ha, ha, that is the funniest
decision I have ever seen!”

As with the last edition, the best will be
published and the winner will be rewarded
with a special prize.

The

funny corner

The idea behind this little corner is to
invite umpires to send in details of a
seriously embarrassing, silly or funny
experience they have had.
For example, two weeks ago on a Friday
afternoon, I telephoned the Club Liaison
Officer of a home team who I shall refrain
from naming. Why did I call her? To thank
her for forgetting to notify me of the
start time and colours for the EHL game I
was doing in the women’s premiership the
following day. “It’s not really good enough
XXX” I said. Clubs that are as big and as
successful as you should know better. It
says in the regulations, you must make
contact…
Yes Jane she replied…I hear you and I
agree with you…but it’s next weekend!
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best possible umpiring performances.
The new England Hockey Umpire Managers
Manual is to be introduced in January 2004. It
will be available on the website for everyone to
use or adapt to suit their own needs – clubs,
counties and regions.

You have responsibilities before the event
(contacting your team and confirming all
arrangement including travel, accommodation,
kit colours, arrival and meeting times, contacting
the TD and possibly the Local Organiser to see
that everything is in place for your team etc.),

We currently have a very experienced group of
people offering their services as Umpire
Managers in the National Programme and
England as an affiliate nation to the FIH has
more UMs taking international appointments
than any other country.

You have responsibilities during the event (team
building, coaching, improving performances
through assessment, analysis and evaluation,
ongoing provision of verbal feedback, developing
the group and the individuals towards achieving
their potential, liaising with the TD, listening to
coaches and players etc.).
You have responsibilities after the event writing the performance reports, checking over
any problems or issues that arose during the
event and completing any other paperwork.
Are up to it? Take a look at the Manual.

But…we are always looking for more. If you are
interested in umpire management and feel you
have the necessary experience, why not take a
look at the Manual (in January) and give it some
serious thought?
What kind of experience do you need? What is
umpire management all about? Here is a little
taster of the role.
The role of the Umpire Manager (UM) is an
important one. You are no longer simply the
umpire’s nurse but an individual whose role, by
way of a wide variety of personnel management
and coaching skill, is to work as a key part of
the Tournament Director’s team. The main
objective of this relationship is to produce the
15

2.

Minimum of 5m (not yards)

3.

Corner

4.

Free hit to the defence

5.

Appendix B: Rules interpretations

6.

Under certain, relatively uncommon, circumstances a
player could receive two yellow cards for different
offences during the same game…when a second
yellow card is awarded it would be normal for the
period of suspension to be significantly longer than
the first suspension

7.

1907 (anyone remember those days????)

8.

If the ball strikes an umpire or any loose object on
the field, including any piece of playing equipment
dropped unintentionally, the game shall continue.
Decision: 14.63m hit (hit out).

9.

Minimum: 5 minutes and maximum: playing time
remaining (not recommended by the way!)
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INSURANCE
for umpires

Everyone is talking about it. All the club umpires
(primarily Level 1 Umpires) are checking that they
have it…our sport is inevitably being pushed
towards change.
Recent high profile cases have demonstrated the
need for all sports organisations to have full and
appropriate insurance protection. Without it, you
could be held personally financially liable to
compensate losses for which you are not insured.
So…are you
suitably insured?
Have you checked
with your club to
see if they have
the required level
of protection?
The purpose of this article is to provide you with
information.
The decision making and the
weighing up of choices are your responsibility.
There are options available to umpires who are
seeking insurance. You can get it independently as
an individual, you can get it via your local umpires
association
(membership
usually
includes
insurance but always check to see exactly what it
covers you for) or you can get it through your
club.
The club insurance scheme offered by
England Hockey (Perkins Slade is the EH insurer)
provides cover for the umpire for all club duties.
However, it does not provide cover for any
umpiring that is not connected to the club (i.e.
BUSA, Active Sports, any school game or another
club game of which you are not a member).

The Umpire Associations across the
country offer insurance to members as a part of
their membership package. This is usually a very
reasonably priced option and one well worth
looking into.
There is a degree of variation however, so
always check to see exactly what level of
protection you have.
For example as an
“associate member” as opposed to a “full
member” regularly taking appointments, you
may find that the level of protection is different
– not so in all cases but certainly in some.
The England Hockey Individual Insurance
Policy for Umpires and Coaches is another
option. This provides Civil Liability Policy cover.
Umpires with this scheme have full protection
for any game, anywhere at any time. The cost
of this scheme is sometimes frowned upon but
in reality, it is genuinely worth it. The exact
same cover is sold through other Officiating and
Coaching agencies and organisations for a
considerably higher price.
For an application form for the EH Insurance
Policy for Umpires and Coaches, go to the
England Hockey website.
The address is
www.englandhockey.co.uk
click
on
Officiating and Education and scroll down to
insurance.

The main thing is
that you check it
out and take it
seriously.
Do not assume that
you are suitably
protected…
Be sure you are.

Please visit the Hockey England Website for information, chat, downloads and much more.

www.englandhockey.co.uk
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Letters
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What can you do as an umpire to enable you to
build your confidence, to move closer to
achieving your potential? Are you able to focus on
the good things in your performance? You need
to. You mustn’t lose sight of your mistakes –
they can be worked upon and considered but
they must not overwhelm you. Don’t let one or
two errors throw a shadow over all of the good
things you do…the positives.
At a tournament I was at recently, I was shown
the new marking system for umpires and it
genuinely made me feel more confident! Why?
Well because it required a score for every area
in my performance (mobility, presentation,
management, control, circle play etc.) and then
they were totalled up at the end to provide the
overall mark. ‘So what?’ you might ask. ‘What
difference does that make?’ Well it does make a
difference; it immediately removed the risk of
feeling (being) cast out and made to feel hopeless

18
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Once these little goals become practised and
you begin to recognise and acknowledge your
strengths, so as you can try more. Remember
to keep them achievable but move into new
areas that you haven’t previously considered
nor had the courage to consider. Perhaps now
it’ll be “I will really try to read the game from
the 1st second to the closing whistle” or “I will
concentrate no matter what for the full 70
minutes - nothing will stop me.”
What you will find is that more players react
positively to you and you’ll start developing a
rapport with them. You will find yourself with
them in the bar after the game and admitting
that you did made a horrendous decision they are right! Just imagine how pleasing that
would be for you and for them to talk that
freely week in, week out!
Here’s a little quote to support thinking
positively.
A golfer once told me, “you are only as good as
your worst shot.” I responded,” No, on the
contrary, you are only as good as your best shot
and probably a lot better.”
As soon as you begin to believe that, you
make a lot more good shots. This perspective
puts your life, your focus, your confidence,
and your performance on a more positive
track.
If you had full confidence in yourself and your
ability to give your best and be your best, how
would you think? How would you act? How
would you focus? Today try acting as if you are
totally confident in your self and your ability
to do the things you want to do. Think that
way, walk that way you don’t have to be
totally confident to project confidence, to
enjoy yourself or to perform well. You just
have to act confidently - until you do
acquire full confidence in yourself and your
focus. You have the capacity to be your best;
the only limiting factor is that you probably
don’t yet fully believe it. Sometimes you have
to play the part before it becomes a part of
you. If you doubt yourself or abilities, shift the
focus to your strengths, your positive
contributions, your personal victories.
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Coming up in the next edition of

Play On!
(April 2004).

☺ Young Umpiring Schemes and Projects from
around the country
☺ Who is going to the Olympic Games
☺ Wired umpires…the future?
☺ “My first serious game” – a collection of
stories from a variety of umpires ranging from
Level 1 to FIH (international level).
☺ Working with Young People
☺ Feedback from the Qualifiers
☺ The England Hockey Strategic Plan for
Umpiring – priorities for the future
☺ Your letters and feedback
☺ Quiz – who will it be to send it in?
☺ Umpiring websites – a look at a number of
sites from around the country
That’s it!
Edition 2 signing off, Edition 3 coming in April
Don’t forget we NEED to hear from you.
We need you to help us to Play On!
Don’t forget…visit the new website for news, info
and up to date reports and results from around
the country.
www.englandhockey.co.uk
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